POSITION DESCRIPTION

POSITION TITLE: MEMBERS, Committee of Management (CoM)

ORGANISATION Standing Tall in Hamilton Inc.

STATUS: Volunteer, 1 Year Term. Renewed at first ordinary meeting following the AGM.
REPORTS TO: President, Committee of Management

RELEVANT DOCUMENTS: Rules for an Incorporated Association for Standing Tall in Hamilton Inc., Associations

Incorporation Reform Act 2012 (The Act).

Committee Members of Standing Tall in Hamilton Inc. (STiH) play an important role in supporting the
governance, strategic direction, and sustainability of the organisation. As volunteers, Committee Members
contribute their skills, knowledge, and perspectives to help guide decision-making, support organisational
growth, and ensure the organisation continues to positively impact young people and the wider
community.

KEY RESPONSIBILITIES

Governance & Leadership

e Participate actively in CoM meetings and decision-making processes.

e Contribute to the development and monitoring of strategic plans, policies, and organisational goals.
e Support effective governance and compliance with relevant legislation / organisational requirements.
e Understand and uphold all organisational policies and procedures.

Collaboration & Communication

e  Work collaboratively with Committee Members, the President, and the Program Manager (PM).

e Foster a respectful, inclusive, and positive organisational culture.

e Maintain open and effective communication with stakeholders where appropriate.

e Act as an ambassador for STiH within the community.

Expertise & Contribution

e Share skills, knowledge, and professional expertise to support the organisation’s strategic priorities.
e Provide guidance in areas including but not limited to governance, finance, fundraising.

e Participate in subcommittees, working groups, or special projects where required.

Financial Oversight & Sustainability

e Support responsible and transparent financial management practices.

e Review financial reports, budgets, and funding opportunities as part of Committee responsibilities.
e Assist in identifying opportunities to strengthen organisational sustainability.

Continuous Improvement

e Contribute to organisational evaluation, reflection, and continuous improvement processes.

e Support the identification of opportunities, risks, and areas for growth.

e Participate in discussions and planning to strengthen the effectiveness and impact of STiH.

QUALIFICATIONS & EXPERIENCE

e Passion for supporting young people and community wellbeing.

e Commitment to the vision, purpose, and values of STiH.

e Strong communication and teamwork skills.

e Ability to contribute positively within a governance environment.

e Experience or knowledge in governance, finance, law, fundraising, marketing, education, community
development, or related areas is desirable.

e Understanding of community and social issues relevant to the organisation is beneficial.

e Availability to attend meetings and participate in Committee activities.

MANDATORY REQUIREMENTS

e Current Working with Children Check (or willingness to obtain).

e Current satisfactory National Police Check (or willingness to obtain).

e Current Child Safety and Mandatory Reporting training (or willingness to complete).

Standing Tall in Hamilton School-based Mentoring




